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Abstract

The present work investigates the issue of the professional career of the HF-ASD adult
persons. It more precisely examines the barriers which are encountered by the specific
population in the labour market(s) across the globe as well as the strategic ways which
provide them with solutions to face and overcome these barriers - and, maybe, further to
generalize the newly attained behavior of theirs. The literature review revealed a plethora of
- internal and external - career-related obstacles as well as a number of already effectively
applied coping strategies within the frame of work support programmes in many continents.
The global economy is more than ever now called for action in order to exploit the hidden
treasure, the HF-ASD adult individuals, and to maximize the potential of the existing and the

future labour force as a whole and the productivity of the labour market.

NepiAnyn

H nmapovoa epyacia Siepeuva to Bépa NG emayyeAMATIKAG otadlodpouiag Twv eVAALKWY
aTOHWV pe Sldyvwon oto ¢Aca Tou auTlopoU unARG AsttoupylkotnTag. AKpLBEotepa n ev
Aoyw epyacia e€eTalel Ta EUMOSLA TA OMOLA AMAVIWVTOL TPV 1) KOTA TNV SLAPKELA TOU
gepyaoclokol Blou TOU OUYKEKPLUEVOU TIANBUCUOU O TOYKOOULO emimedo KaBWC Kal TIG
OTPATNYLKEG '000UC oL Omoleg Toug TaPEXOUV AUCEL, WOTE va AVILUETWI{ouv Kol va
gemepvolV T EUMOSLA QUTA - Ko, EVOEXOUEVWG, TIEPALTEPW VO YEVIKEVLOUV TNV OTola
veoarmnoktnBeioa cupnepipopd touc. H BLBAloypadikr) avaokomnnaon EeTUALEE Kal tapouaiaoe
pLa TANBwWP - ECWTEPLKWY KaL EEWTEPLKWY - EUMOSIWV OXETI{OUEVWVY HE TNV ETIAYYEALOTLKA
otadlodpopia aAAd Kot Evav aplOuo TETOLWV OTPATNYLKWY, OL OTtoleg €xouv NdN edpapuoobel
OTTOTEAEOUATIKA OTO TAQIOLO TWV TPOYPOUMATWY UTOOTAPLENG TNG epyaciag/tng
amooxoAnong o€ TMOAAEG NTelpouC. H maykOoULa OLKOVOULol KAAELTAL TN onueEpLVR €moxn
TIEPLOOOTEPO Ao KABe AAAN oTo MapeABOV va SpAcEL LE OKOTIO VAL OELOTIOLOEL TOV KPUUUEVO
Onoaupo, 6&nAadn Ta atopa pe Sayvwon oto ¢Aacua Tou  auTlopol  uPnAng
AELTOUPYIKOTNTAC T OTtoia £XoUV Tl EVNALKIWOEL, Kal val EYLOTOTIOW)OEL TO SUVAULKO TOU
UTTAPXOVTOG Kal TOU HEAAOVTIKOU €pyatikou Suvaplkol w¢ ouvoAou Kabwg kal tnv

TIOPOYWYLKOTNTA OTNV ayopd EPYQCLOC.

Keyword(s) : ASD, HF-ASD/HFA, barrier, obstacle, occupation, profession, professional career,
coping strategy
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APPENDICES
Appendix A
Real Words
(i). HF-ASD persons
[a]. As it is stated in Walker (2012) “... it was useful having someone [teaching the course]
with Asperger’s because they had personal experience they could draw on...” (p. 4).
[b]. As it is stated in Walker (2012) :
I think it’s always going to be quite hard to ask for adaptations because you don’t want
other people to be thinking you’re strange, or being too demanding. But | think if you
can help them understand that small changes could help you, then that’s good. (p. 4)
[c]. As it is stated by Wittig Karl, an electronic engineer, who is in retirement now (as cited in
autism speaks, 2024) :
At 44 years old, | would not have been an easy diagnosis except for the fact that as a
child, my mother had kept a diary of my development. And there was evidence of all
these autistic traits, like how | lined up my toys in a row starting at age 2.5 or how |
would perseverate on my special interests. There could be very little doubt then. After
over 10 years of suspecting, | had finally nailed it.
[d]. As it is stated in Baldwin et al. (2014) ‘Working with adults on the spectrum is terrific.
For once | feel valued and am helping to make a difference.” (p. 2448).
[e]. As it is stated in Baldwin et al. (2014) ‘Being able to express myself through my strengths.’
(p. 2448).

[f]. As it is stated in Baldwin et al. (2014) ‘1 feel like | am achieving something and am

stimulated so | am not depressed.” (p. 2448).
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(ii). Professionals providing support to the HF-ASD persons

[i]. As stated in O’ Connor (2021) ‘the person with Asperger’s might be very direct and the

person who’s receiving can’t receive that direct language.’ (p. 8).

[ii]. As stated in O’ Connor (2021) ‘to differentiate what’s okay to talk to a peer about but

not okay to your assistant manager and know that difference’ (p. 9).

[iii]. As stated in O’ Connor (2021) :
they’ve been struggling all of their lives trying to understand why they’re not
functioning... whether it’s social whether it’s in employment whether it’s just
managing anxiety or whatever like all the people that they know... they kind of grow
up thinking there’s something wrong with me (pp. 9-10)

[iv]. As stated in O’ Connor (2021) ‘noise and people, you know, printers and all of that, which

even just light alone can really affect people.” (p. 10).

[v]. As stated in O’ Connor (2021) ‘the majority of our clients, | do believe, have been bullied

at some stage.” (p. 10).

[vi]. As stated in O’ Connor (2021) :
he had said to me | walked down Patrick Street and | feel like I’'m being boxed when
it’s busy... But if you're hypersensitive to something, a brush to somebody on the
street or somebody knocks, you can actually feel like you’re being physically hit. (p.
10)

[vii]. As stated in O’ Connor (2021) :
there’s a huge amount of our clients who are so capable and would be ideal for work
and socializing and everything like that. Sometimes people outside that just don’t

understand them and kind of may not make the effort to understand them (p. 11)
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[viii]. As stated in O’ Connor (2021) ‘There’s not many reasonable adjustments being made
for people, especially in interviews’ (p. 11).

[vix]. As stated in O’ Connor (2021) ‘... he had very, very difficult experiences because the
nurse would come and just pull the arm or, you know, to take it, just not explain the process
before it was going to happen.’ (p. 11).

[x]. As stated in O’ Connor (2021) ‘there are so many positives in our clients! And | learn
something from my clients every day because they’re great they really are.” (p. 12).

[xi]. As stated in O’ Connor (2021) ‘we can’t openly take everybody who was diagnosed after
18 because we didn’t get funding for them. And | know that sounds awful and it's wrong
because it is.” (p. 12).

[xii]. As stated in O’ Connor (2021) ‘l know it’s considered a disability but there’s an awful lot
of ability within these people and | think for employers to focus on their abilities and using
their perfectionism as a strength’ (p. 13).

[xiii]. As stated in O’ Connor (2021) ‘really get to know the person... rather than getting to
know what the disability is’ (p. 13).

[xiv]. As stated in O’ Connor (2021) ‘you know this should be part of someone’s training. This

should be part of it’ (p. 13).
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